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SHROPSHIRE COUNCIL CORPORATE PARENTING PLEDGE 
Every good parent knows that children require a safe and secure environment in which to 
grow and thrive. As parents we want to protect and support our children against the 
dangers and risks of life. Parents are ambitious for our children and we want them to reach 
their potential. As good parents we celebrate and share in the achievements of our children 
and, as young people, we want to set them on the road towards adulthood with all the 
guidance, support and opportunities we can provide. 
 
A child who is cared for by the Council has the right to expect everything from a corporate 
parent that would be expected from a good parent. 
 
This means as a Council we will: 

 Know our children, their needs, talents and aspirations and promote their interests 
 Hold high aspirations for their future and expect the best for and from them 
 Take an interest in their successes and problems and show our pride in their 
achievements, and celebrate them 

 Listen to their views and ensure they influence practice, service developments and 
policy. 

 Ensure they are consulted about their own lives and plans 
 Recognise, support and respect their identity in all aspects 
 Ensure our children attend their education regularly 
 Promote and support high academic achievement by working with our schools and 
carers to ensure that the needs of our children are understood and met 

 Support their health and emotional well-being and resilience 
 Support transition to adult life and promote their economic prospects & prepare 
them to become responsible citizens  

 
 and most importantly.... as Corporate Parents we will preface all our thinking, 
planning, actions and decisions with: 

 
“would this be good enough for my child…….” 
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THE CORPORATE PARENTING PRINCIPLES  
Section 1 of the Children and Social Work Act 2017 states that local authorities must have 
regard to the seven Corporate Parenting Principles identified in the Children and Social 
Work Act when exercising their functions in relation to children and young people looked 
after and care leavers: 
 
1. To act in the best interests, and promote the physical and mental health and wellbeing, 

of those children and young people;  
2. To encourage those children and young people to express their views, wishes and 

feelings; 
3. To take into account the views, wishes and feelings of those children and young people;  
4. To help those children and young people gain access to, and make the best use of, 

services provided by the local authority and its relevant partners;  
5. To promote high aspirations, and seek to secure the best outcomes, for those children 

and young people;  
6. For those children and young people to be safe, and for stability in their home lives, 

relationships and education or work; and  
7. To prepare those children and young people for adulthood and independent living. 

 
SHROPSHIRE CORPORATE PARENTING BOARD 
ROLE 
• High Support and High Challenge to ensure effective undertaking of the Corporate 

Parenting Responsibility – holding to account on behalf of the council.  
• Clear line of sight on practice and what good practice looks like and assure selves it is 

delivered, including the role of the IRO.  
• Scrutiny and oversight of performance, outcomes and impact for children and young 

people of the work of the Local Authority and key partners.  
• Lead the culture and share the message about Corporate Parenting responsibilities.  
• Lead the narrative – these are our children, good enough parenting that would be good 

enough for our own children.  
MEMBERSHIP 
Chair-Lead Member for Children 
Director of Children’s Services 
Assistant Director of Children’s Services 
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Deputy Lead Member for Children 
Other Member representation 
Virtual School Head 
Officers representing Children’s Services 
Representative of Children in Care Council 
Care Leaver’s Champion 
Partner agency representatives from Health 
Youth Offending Service 
Foster carer representative 
STRUCTURE & FREQUENCY OF MEETINGS 
• CPB to meet every 12 weeks 
• Sub-groups to meet 4-6 weekly and drive the programme of work priorities 
• Led by an officer from the partnership, Chaired by Member Champion.  
• Annual Forward Plan for each sub group to report a ‘deep dive’ progress report.  
• 6 monthly focus on the outcomes of Quality Assurance Activity – led by IRO’s 
• Annual meeting with Children in Care Council and Care Leavers Forum 
• Annual Meeting focus of success and outcomes, with extended invite to partners.  
SUB-GROUPS 
• Participation 
• Aspirations 
• Virtual School Governing Body 
• Health 
• Stability 
• Care Leavers’ Local Offer 

 
 
 
 
 
 
 
 

 

 


